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There is a growing interest on spirituality and religion in the context of workplace, in particular business management studies (i.e. Miller and Ewest, 2015; Tzouramani and Karakas, 2016; Adawiayah and Pramuka, 2017) and social work studies (i.e. Crisp, 2017; Hodge, 2018). Classical sociology’s Durkheimian approach, regards religion as “a unified set of beliefs and practices relative to sacred things, that is to say, things set apart and forbidden, beliefs and practices which unite into one single moral community, all those who adhere to them” (1964:37).  Today, spirituality, though it does not necessarily refer to a religion, is also considered in this fashion as its appearance in the workplace shows similarities with religion and usually cited together in the context of workplace (Paloutzian & Park, 2015; Oman, 2013). Religion and spirituality in the workplace gathers great attention from academics and practitioners recently. It is considered “as the recognition that employees have an inner life that nourishes and nourished by meaningful work that takes place in the context of community… the spirit is nourished in sacred as well as secular places” (Ashmos and Duchon, 2000:137). Therefore, it’s about employees who understand themselves as spiritual beings whose soul need nourishment at work, and it is about experiencing a sense of purpose and meaning in their work beyond the kind of meaning found (Ashmos and Duchon, 2000).

It is observed that there are increasing numbers of literatures in this field (Cash and Grey, 2000; Giacalone and Jurkiewicz, 2003; Giacalone and Jurkiewicz, 2004; Karakas, 2009; Biberman and Altman, 2010; Benefiel et.al. 2014; Uygur and Aydin, 2015). The scope of this literature covers different aspects of management studies, including organization studies, leadership, human resource management and ethics. A review of 140 articles on spirituality at work reveals that spirituality enhances employee well being and quality of life, provides employees a sense of purpose and meaning at work, provides employees a sense of interconnectedness and community (Karakas, 2009).  Considering the growing importance of this field, we are aiming to welcome original, empirical, and theoretical contributions to this particular pathway. In this respect, the content of the papers being submitted to this stream may include but not limited to:

· Religion and spirituality in the context of resistance at work place.
· Religious beliefs and spirituality in organizations
· Spirituality and leadership
· Religion, spirituality and business ethics/CSR
· Managing religious and spiritual diversity at workplace
· Challenges for religious and spiritual inclusion at work
· Religiosity and or spirituality as personal factors in decision-making
· Religious and spiritual diversity in education.
· Work-life balance and spirituality/religion 


References:

Adawiyah, W. R. and B. A. Pramuka, (2017) "Scaling the notion of Islamic spirituality in the workplace", Journal of Management Development, 36 (7), pp.877-898 

Ashmos, D. P. and Duchon, D. (2000) Spirituality at Work: A conceptualization and measure, Journal of Management Inquiry, 9(2), p.134-145

Karakas, F. (2009). Spirituality and Performance in Organizations: A literature review, Journal of Business Ethics, 94, pp.89-106

Paloutzian, R. F. & Park, C. L. (2015). Handbook of The Psychology of Religion and Spirituality. The Guilford Press: London

Jurkiewicz, C.L. and Giacalone, R.A., (2004). A values framework for measuring the impact of workplace spirituality on organizational performance. Journal of Business Ethics, 49(2), pp.129-142.

Giacalone, R.A. and Jurkiewicz, C.L., (2003). Toward a science of workplace spirituality. Handbook of workplace spirituality and organizational performance, pp.3-28.

Benefiel, M., Fry, L.W. and Geigle, D., (2014). Spirituality and religion in the workplace: History, theory, and research. Psychology of Religion and Spirituality, 6(3), p.175.

Cash, K.C. and Gray, G.R., (2000). A framework for accommodating religion and spirituality in the workplace. The Academy of Management Executive, 14(3), pp.124-133.

Oman, D., (2013). Defining religion and spirituality. Handbook of the psychology of religion and spirituality, 2, pp.23-47.

Tzouramani, E., and F. Karakas. 2016. “Spirituality in Management.” Chapter in
Spirituality across Disciplines: Research and Practice. Eds. M. de Souza, J. Bone, and J. Watson. Springer International Publishing Switzerland.

Uygur, S. and Aydin, E., (2015). ‘Religious diversity in the workplace’ in Managing Diversity and Inclusion: An International Perspective (Eds. Ozbilgin, M. and Syed, J.), Sage: London.



Stream Leaders’ Information:
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